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Our Mission,

Core Values and Culture

IIMU's objective is to create an environment where our students, our faculty
and our staff can achieve their maximum potential. All categories of IIMU
stakeholders were involved in the process of articulating the Institute's
statement of its Mission, Core Values and Culture.

Mission

We commit to thought leadership in research that builds theory and inspires practice
We create responsible leaders by providing values-based and application-oriented management education
We provide a transformational learning experience

We contribute to the development of the region by focusing on wealth creation and social welfare

Core Values

Excellence
Integrity
Transparency
Mutual Respect
Inclusion

Environmental consciousness/ecological sustainability

Culture

A faculty-governed institute with a culture of academic excellence fostered by rigor
in teaching and research

A culture which inspires entrepreneurship and innovation
A non-hierarchical culture that encourages freedom of thought and expression for all

A culture which promotes openness and transparency in all processes and
information exchange

A culture that provides an inclusive environment for growth

Academic

Advisory Board

The Academic Advisory Board provides guidance to the Board of Governors and the
Director concerning the course and curriculum design, content and delivery of all IIMU
academic programs. The AAB also provides advice related to faculty sourcing, evaluation
and retention.

Some of the most highly regarded names in management education, both in India and
abroad, have given IIMU the benefit of their experience including past directors and deans
of some of India's most prestigious management schools as well as renowned professors at
top U.S. schools.

Prof. Ravi Bapna

Executive Director,

Srini Raju Centre for Information Technology and the Networked Economy, ISB;
Chair in Business Analytics,

Carlson School of Management, U. of Minnesota

Prof. John C. Camillus
Professor of Strategic Management
University of Pittsburgh Graduate School of Business
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The year in review

Report from the Director

2015-2016 was a year of significant achievement for IIM Udaipur. The efforts that our faculty, staff and
students have so diligently made since the Institute’s founding are producing impressive results.

IIM Udaipur is ranked 5th among all Indian management institutions according to the National Institutional
Ranking Framework. NIRF was established by the Ministry of Human Resource Development to provide a
methodology for ranking institutions across the country according to parameters covering: Teaching,
Learning and Resources; Research and Professional Practice; Graduation Outcomes; Outreach and
Inclusivity; and Perception. IIM Udaipur was one of the top research and teaching institutions in the
Management category — only IIM Bangalore, IIM Ahmedabad, IIM Calcutta and IIM Lucknow ranked higher.
(https://www.nirfindia.org/mgmt)

In line with our mission to provide thought leadership in research, our goal is to establish IIMU as a leader in
management research in India. IIMU recruits young faculty who have attained doctoral level degrees from
leading schools in India and abroad and provides them with the working environment, funding, mentorship
and other support they need so they can realize their full potential as researchers. We have put in place a
comprehensive and generous range of incentives and support initiatives to create a research eco-system that
is second to none in India.

Our optimistic target was to see IIMU ranked among the top Indian schools for research by 2020. The
international benchmark for success in this area is the ranking prepared by the UT Dallas' Naveen Jindal
School of Management which tracks publications in 24 leading business journals. I am immensely proud to
note that IIM Udaipur is now rated in the top 5 in India for research according to the UT Dallas methodology.

I want to congratulate Prof. Subhamoy Ganguly, whose paper was published in the journal Production and
Operations Management, and Prof. Soorjith Karthikeyan, whose paper was published in the journal
Organization Science. These are two of the most prestigious journals in their fields. I also want to
congratulate Prof. Srinivasan Tatachari who has a paper now in press at the Academy of Management
Journal which will be published later in the year. They have set the bar high but have shown that IIMU’s
ambitious goal for research is within our reach.

Another priority at IIMU is to create a culture that inspires entrepreneurship and innovation. With this in
mind, the Institute provides concrete, practical support to students who opt to take the risk of becoming
aspiring entrepreneurs. IIMU provides intensive mentoring during the program and beyond; flexible
placement options for students choosing to pursue an entrepreneurial venture; assistance in procuring seed
funding and equity capital and a stipend to help cover the basic cost of living.

Expanding on this support, IIM Udaipur will open a new Incubation Center in 2016 backed in part by the
Government of India Department of Science and Technology. This Center will become the focal point of our
entrepreneurship support to IIMU students as well as to other aspiring entrepreneurs in the Udaipur region —
helping them develop and test their ideas, connecting them to domain experts, providing seed funding and
facilitating contacts with VCs and angel investors.

This year, five students have opted out of the campus placement process to either start new firms, become
part of existing entrepreneurial ventures, or join a family business. Add to this some impressive
entrepreneurial accomplishments during the past year by IIMU alumni. The PGP topper in 2015, Angad
Singh, is now part of a start-up in Ahmedabad with two of his batch-mates. And PGP graduate Ritu Singh,
who started a venture in Delhi and Bangalore, has now succeeded in attracting seed capital. For students
considering taking the path of entrepreneurship, there is no better place to be in India than IIM Udaipur.

Students in our PGPX program also excelled this year. PGPX is unique among Indian one year MBAs: it is
a dual degree program that is a full partnership between IIMU and Purdue University in the United States,
one of the world leaders in the supply chain domain. During their semester at Purdue, PGPX student
Gaurav Kumar was on the team that won 1st runner up in the 20th annual case competition at Carnegie-
Mellon University. Another PGPX student, Sneh Chandel, was on the team that won 2nd place in the
Amazon/A.T. Kearney case competition. To top it off, two of our students, Ankita Singh and Gaurav, were
on the Dean'’s list when they received their MS degree from Purdue. Clearly, PGPX is small in numbers but
big in impact.

From the very inception of IIMU, our intention has been that students will be equal partners in building
this institute. We have worked hard to make sure that IIMU is a place where students develop a strong
moral compass and ultimately it is the students’ contribution to the values and culture of this campus that
is most important.

Student life at IIMU is as rich and stimulating outside the classroom as it is in class. Student-driven
events play an important role in creating a transformational experience for our students. Two examples
will illustrate the scope and importance of these events. Solaris was an ambitious new initiative during
which IIMU students organized a weekend-long Management Fest. Solaris combined keynote addresses,
panel discussions, case study competitions and workshops across key areas of management including:
the Leadership Summit, organized by the Media and Industry Interaction Cell of IIMU; Samvaah, the
marketing conclave, organized by MarClan, the marketing club of IIMU; ArthSamvaad, the flagship event
of Finomina, the finance club of IIMU; and Technovate, the IT-Entrepreneurship conclave, organized by
Saksham, the entrepreneurship club of IIMU.

The year also saw the 2nd edition of Audacity, IIMU's cultural extravaganza — a weekend full of games,
competitions, performances and events including dance, art, photography, cooking and theatre. Audacity
culminated in a concert by Euphoria enjoyed by the wider Udaipur community as well as students from
many campuses across India. IIMU students took complete ownership of these immensely ambitious
events and showed that they could use their teamwork skills to achieve a great result.

Most exciting of all will be the inauguration of IIM Udaipur’'s new 300 acre permanent campus which will
open later in the year. In line with IIMU’s core value of environmental consciousness and ecological
sustainability, the entire project has been designed to minimize energy consumption. The new campus
will enable IIMU to meet the targets outlined in our Perspective Plan which calls for approximately 750
students across our programs by 2020 and 60 permanent faculty.

Finally, I want to take this opportunity to offer sincere thanks to Prof. Trivedi and all of his team at
Mohanlal Sukhadia University for letting us share their campus and be part of the wonderful environment
at MLSU. We deeply appreciate the support they have all given IIMU over the last five years.

Janat Shah
Director




Programmes Y A Globa Perspective

IIMU strongly believes that leaders are best developed in a multi-cultural environment.
PO St - Gr a du ate Pro gr amme Almost 60% of the students take advantage of one of the numerous options to study or work

abroad for periods ranging from two weeks to three months during the course of their two
year program. The international exposure increases their understanding of the impact of
cultural values and local laws, and widens their personal and intellectual horizons.

in Management (PGP) Opportuniies include:

= International Corporate Internship

Int ti 1 Busi in Practi IBP
The two year full-time Post Graduate Program (PGP) is the flagship program of IIMU. It is " [International Business in Practice ( )

designed to be a transformational experience for students, helping them develop into = Student Exchange Program
socially responsible and highly skilled managers well launched on the path to leading their = Global Business Project (GBP)
organization towards excellence. The Program lasts two years over six terms with a

compulsory Corporate Internship at the end of the 1st year. Students earn a Post Graduate

Dipl in M t, ivalent t MBA d . .
iploma in Management, equivalent to an egree s Al’lalytlc S

Five essential elements drive the programme: '-I‘ec-hnology has.: place.d. torrentf; of data in the hands-of I-n.anag.ers making A-nalync?; .
! indispensable in decision-making. IIMU has made significant investments into building the

analytical capabilities of students by developing infrastructure (our state-of-the-art

G].Ob 8.1 B e St PIaCtlce S Bloomberg and Analytics Lab) and introducing innovatively re-designed courses.

PGP provides a solid foundation in management theory and practice equal in quality to the
best management programs in India and around the world. Students receive a thorough
grounding in the key management disciplines, subjects and issues with an emphasis on
applying their knowledge ethically and responsibly.

s Multi-dimensional Immersion Experience Classification of First Year Courses

The idea of immersion is to get students to dive into real-life environments and explore X X
learning for themselves.

Business Ethics Market Research

=  We believe it is essential for future managers to understand rural India. PGP's compulsory
Rural Immersion starts with a course on the Indian Social and Political Environment and Indian Social and Political Environment Marketing Management
continues with t_he students spending r?\ Week in a village where they work closely with Legal Aspects of Business
NGOs to appreciate on-the-ground realities and challenges faced by those at the bottom of

the pyramid. Strategic Management Organizational Behavior and Human Resources

= After completing their first year of studies, students undertake a mandatory Corporate Human Resources Management
Internship, an experiential learning opportunity at a company location, either in India or
internationally in locations that have included Dubai, Qatar, London and Malaysia. It is a
chance to apply the academic theories and concepts they have learned to real issues faced Managerial Oral Communication
by organizations.

Communication Organizational Behavior - I & II

Written Analysis and Communication — I & II Operations Management,

= The International Business in Practice Course is a unique second year elective that gives Quantitative Methods and Information Systems
more than one third of the students the chance to work for two weeks on a live business
problem in a company in another South Asian country or the Middle East.

Information Systems for Managers

. . . Macroeconomics i
= As part of Coursework Immersion, we have structured processes in the curriculum that Operations Management
concentrate on sharpening students' teamwork and leadership skills Microeconomics for Managers Operations Research
Spreadsheet Modeling

Finance and Accounting Statistics for Management

S Entrepreneurship

Corporate Finance - I & II

The third area of focus at IIM Udaipur is Entrepreneurship. IIMU aims to facilitate and Financial Accounting
encourage entrepreneurship on multiple dimensions. Intensive mentoring and support,
theoretical and practical coursework and flexible career development options ensure that

Managerial Accounting

students have the freedom to explore their entrepreneurial ambitions.




Second Year Courses

(Compulsory)

Capstone Experience

(Electives)

Business Policy and Strategy

Advanced Competitive Strategy
Business Relationships and Networks
Corporate Social Responsibility

Doing Business with China —
Real Estate Management

Entrepreneurship and New Venture Planning
General Commercial Knowledge

Industry and Competition Analysis
International Business in Practice
International Business Strategy
Management Consulting

Social Entrepreneurship:
Understanding Alternative Business Models

Communication

Business German

Econometric Analysis
Game Theory and Applications

Managing Infrastructure Business

Finance and Accounting

Banking, Financial Markets and Systems
Behavioral Finance

Corporate Valuation

Financial Derivatives

Financial Statement Analysis
International Finance

Introduction to Fixed Income Securities

Mergers & Acquisitions and
Corporate Restructuring

Private Equity Finance

Public Policy and Public Finance

Risk Management

Security Analysis and Portfolio Management

Strategic Financial Management

Advanced Selling Skills and
Sales Management — Strategic Marketing for
Innovation Technology Business

B2B Marketing

Brand Management

Consumer Based Business Strategies
Consumer Behavior

Customer Experience Management for
Competitive Advantage

E-Marketing
Integrated Marketing Communication
Product Strategy and Management

Retail Management

Organizational Behavior and Operations Management,
Human Resources Quantitative Methods and Information Systems

Advanced Compensation and Benefits
Advanced Leadership Course

Inspired Leadership thru Personal Mastery
International Negotiation Skills

Labor Relations — Talent Management

Managers as a Citizen in Democratic Society

Strategic HRM

s GENPACT Scholarships

Scholarships

Advanced Tools for Business Analytics
Business Time Series Analysis and Forecasting

Data Warehousing and
Visualization for Data Mining

Dealing with Uncertainty in Dynamic Markets

ERP Systems:
Technology Planning and Implementation

Operations Excellence

Operations Strategy

Project and Portfolio Management

Sourcing

Supply Chain Management: Design and Strategy

Supply Chain Management:
Planning and Execution

Systems Design

Every year, “GENPACT Scholarships” are given to two second year students based on their

performance in the first year. The final selection is made by a Committee consisting of a
representative from GENPACT and IIMU. Each scholarship is of Rs. 1,00,000.

Rural Marketing s GRM TeCh SChOlaIShlpS

Sales and Distribution Management Every year, “GRM Tech Scholarships” are given to two second year students based on their

Services Marketing and Management performance in the first year. The final selection is made by the Award Committee of IIMU.

Each scholarship is of Rs. 50,000.

s Students who received scholarships in 2015-16:

Genpact Scholarship — Shirali Desai; Mayank Jain
GRM Scholarship — Dhruv Saksena; Hitarth Mehta
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20-23 years 19% Male 87%

24-26 years 67% Female 13%
Financial Aid 20 o

Above 30 years 1%

IIMU extends Financial Aid to students in need of financial assistance. The objective of the Work Experience

Financial Aid Policy at IIMU is to ensure that no student is deprived of education at the

Freshers 14% Engineering 93%
institute for financial reasons. All students whose annual household income is below Rs.
4,50,000 are eligible to apply. Other students with severe financial difficulties may also apply. < 12 months 8% Commerce 3%
12-23 months 27% Science 2%

24-36 months 41% Arts 1%

S Number of students who 36 months 10%
received financial aid in 2015-16:

13 - Second Year Students (Batch 2014-16)
18 - First Year Students (Batch 2015-17)

Final Placements (2014-16)

s Overview

(as per report audited on September 2, 2016)

IIM Udaipur's summer and final placement reports are prepared according to the Indian

10012 candidates were shortlisted for interviews for the fifth batch (2015-17). Placement Reporting Standards (IPRS) and are audited by an external auditing agency. The
The details are given below: IPRS is a framework that aims at standardization of placement reports to make them more
. transparent and easy to understand, more comparable and reliable for making decisions.
Sy L (s B IIM Udaipur is one of four IIMs and a total of 30 Indian B-schools to follow this standard.
General 4830
OBC 2890 s
Pre-Placement Offers:
SC 1616
ST 499 15 % of the batch received PPOs/PPIs based on their performance during the summer internship.
DAP 177
Total 10012 s
Summary of Salary Data
Of these, 155 students were admitted. Thirteen students withdrew from the Program after registration. Salary details based on maximum earning potential:

The batch category-wise breakup is given below: Average (overall): Rs. 12.73 lakhs per annum

Profile of Admitted Students Profile of final number of students after withdrawals Average (domestic): Rs. 11.91 lakhs per annum
General 74 48% General 48% Top 50 percentile: Rs. 15.38 lakhs per annum
NC-OBC 52 34% NC-OBC 48 34% Highest Domestic offer: Rs. 20.00 lakhs per annum
sC 23 14% sC 20 14% s

ST 02 1% ST 2 1% International Offers

DAP 04 3% DAP 4 3%

International offers were made by FMCG giants Bakhresa Group (Mozambique) and Al-
Total 155 100% Total 142 100% Babtain Group (Kuwait). While Bakhresa Group offered a Leadership role, Al-Babtain Group
offered roles in Operations.




Classification

Classification of

the entire placement pool

by Function

1. Students seeking placement via Institute 110 Analytics 6
la. Placed through campus opportunities 110 Consulting 14
1b. Not placed through campus opportunities 0 E-Commerce 1
2. Did not seek placement through the Institute 8 e 18
2a. Company sponsored or already employed 0 General Management 19
2b. Continuing education 0 Human Resource 4
2¢. Postponing job search 0 Information Technology/Systems 1
2d. Entrepreneurship 1 Marketing/Sales/ Business Development 37
2e. Returning to/Joining family business 0 Operations/Supply chain 2
2f. Sought placement outside campus placement process 4 Product/Category Management 2
2g. Did not seek placements for other reasons 3 Strategy 6
Total Graduates 118 Total 110
1. India 103
1la. Bangalore 20
1b. Chennai 6 Classification
1c. Delhi NCR 28 by Function
1d. Hyderabad 7
B Analytics B Consulting
le. Kolkata 3
E-Commerce Finance
1f. Mumbai 24 u u
" B 1 [ General Management [l Human Resources
1h. TBD/Rest of India 4 [ Information Technology/Systems
2. Rest of the world 7 [l Marketing/Sales/Business Development
2a. Africa 1
2b. Middle East 6 B Operations/Supply Chain
Total 110 B Product/Category Management
[l Strategy




Classification

by Sector Recruiters by Sector

S No. of Offers Automobile Information Technology
ector ’
accepted Bajaj Auto Cognizant Technology Solutions

Automobile 3 Dell
Banking, Financial Services and Insurance (BFSI) 28 o iLaSoC alle ShvAEes Infosys BPO
and Insurance (BFSI) MAQ Software
Consulting 13 Crisil Mindtree
Consumer Goods (FMCG) 6 Fidelity Investments RateGain
E-Retail/Commerce 10 ICICI Bank Wipro
Information Technology (IT) 23 leict Pruderlltl.al . . s
Janalakshmi Financial Services
Logistics 3 JP Morgan Chase Safexpress
Manufacturing/Engineering/Energy 17 Ratnakar Bank
Paints/Chemicals 2 Yes Bank Manufacturing/Engineering/Energy
BPCL
Power 2 .
Consulting Cummins
Real Estate 1 Cognizant Business Consulting General Electric (GE)
TsileeEm 2 Deloitte Tata Advanced Systems
Total 110 ICRA Management Consulting Vedanta
KPMG
Paints/ Chemicals
Consumer Goods (FMCG) Berger Paints
Al Babtain Group
A rower
Bakhresa Group Rays Experts
Titan
o ZRIHZE VKL Spices Real Estate

Classification . Dalmia Bharat

by Sector E-Retail/Commerce
Droom
GirnarSoft

[l Automobile Il BrsI i Vodafone
MySmartPrice

m B Consulting B FMCG Tolexo

I E-Commerce B 1T/ITeS

[l Manufacturing/Engineering/Energy

B Logistics Bl Power

[ Paints/Chemicals B Telecom

Il Real Estate




Classification

Summer Internships (2015-17)

OveIVIeW Banking, Financial Services and Insurance 26
(as per report audited on April 18, 2016) CmiTEm ¢
Summer internships are a critical part of the academic requirement and hence the Corporate Fast Moving Consumer Goods 12
Relations team on campus ensured that all students were offered good learning Entrepreneurship 8
opportunities in companies of repute. This year, 42 recruiters came to IIMU for summer E-Retail / Commerce 35
placements. .
Information technology 15
* The E-Commerce sector emerged to offer the largest number of internships followed by Law 2
Manufacturing / Engineering / Energy.
g g g 9y Manufacturing / Engineering / Energy 24
¢ The largest number of internship roles was in Sales & Marketing/Business Development Pharmaceuticals / Healthcare 4
followed by Consulting/Strategy.
v g > Others 7
* The campus played host to 2 international companies: NMC HealthCare and Xpress Total 142

Money. These companies recruited 7 students who had a unique opportunity to intern
outside the country.

* The institute proactively supports Entrepreneurship and therefore supported 8 students to
work on their B-Plan as part of the Internship program. As part of this, the students will
be supported by the institute and corporate mentors throughout the process. In addition,
students will be offered a stipend of Rs. 10,000 per month by the institute.

S Prominent first time recruiters include:

Droom, Dr. Lal PathLabs, Fidelity Investments, Fitnapp, GirnarSoft, India Pistons, Lexicon
Securities, Light Microfinance, Shopezone, Snapdeal, Techprocess, Tempawala , U2opia
Mobile, VF Corporation, VKL Spices.

s Past recruiters returning to campus include:

Amoeba Webware, Amul, Anand and Anand, BOSCH India, Crisil, Cummins, Deloitte,
Genpact, General Electric India, Global ITES, HPCL,ICICI Bank, IMaCs, Info Edge India
Limited (Naukri.com), IP Rings, Jindal Steel and Power, Mindtree, NMC Healthcare, Secure

Meters, Shree Cement, Titan, United Biscuits, United Breweries, Vaibhav Global, Wipro,
Xpress Money, Yes Bank. Classification by Sector

B Banking, Financial Services and Insurance

Information technology

Il Consulting Law

Fast Moving Consumer Goodss Manufacturing / Engineering / Energy

Entrepreneurship Pharmaceuticals / Healthcare

E-Retail / Commerce Others




Classification

by Function

Analytics

Consulting

Entrepreneurship

Finance

General Management

Human Resource

Information Technology

Marketing / Sales / Business Development
Operations / Supply Chain

Strategy

Others (including multiple functions)

Total

5
14
8
12
5
2
13
47
17
13
6
142

Classification by Function

Analytics
B Consulting
[l Entrepreneurship
B Finance
[l General Management

[ Human Resource

B Information Technology

[l Marketing / Sales / Business Development
[l Operations / Supply Chain

[l Strategy

[l Others (including multiple functions)

List of Companies offering

Internships by Sector

Banking, Financial Services and
Insurance (BFSI)

Crisil

Fidelity Investments
ICICI Bank

Lexicon Securities
Light Microfinance
Xpress Money

Yes Bank

Consulting
Deloitte
IMaCs

E-Commerce

Droom

Fitnapp

GirnarSoft

Info Edge India Limited (Naukri.com)
Shopezone

Snapdeal

Tempawala

Vaibhav Global

FMCG

Amul

Titan

United Biscuits
United Breweries
VF Corporation
VKL Spices

Healthcare
Dr. Lal PathLabs
NMC Healthcare

Information Technology

Amoeba Webware
Genpact

Global ITES
Mindtree
TechProcess
U2opia Mobile
Wipro

Anand and Anand

Manufacturing/Engineering/Energy

BOSCH India

Cummins

General Electric India

Hindustan Petroleum Corporation
Ltd.(HPCL)

India Pistons

IP Rings

Jindal Steel and Power Limited
Secure Meters

Shree Cements




Profile of Students

Dual Degree Programme in (PGPX Batch 2015-16)
Global Supply Chain Management

Engineers 89% Productions/Operations/General 50%

s Others 11% IT 28%
Programme Objectives R&D 6%

Work E i P t. .

PGPX is unique among Indian one year MBAs: It is a dual degree program that is a full 60+ months 27%

partnership between IIMU and the prestigious Krannert School of Management at Purdue 1 N - m
University in the United States, one of the world leaders in the SCM domain. PGPX is not an -00 months ’ el
executive or part-time MBA. It is a full-time residential program and admission is through the 41-50 months 28% Male 83%
GMAT. While the PGPX provides a thorough grounding in management fundamentals, it is 30-40 months 28% el 17%

the only one year MBA that offers an intensive specialization in Global Supply Chain
Management (GSCM).

Unlike other one year programs which include a short international component, PGPX offers s PGPX - Flna]_ P]_a_C ements (2 O 1 5' 1 6)

a full semester of five months at Purdue University where students have access to world- (as per report audited on June 20, 2016)

class faculty and facilities and the chance to learn and work with students from all parts of

o ) ) Classification Based on Sectors Classification Based on Functions
the world. The 15 month PGPX offers a similar range of electives, demands equal academic
rigor and uses the same grading criteria as a two year MBA. It is designed specifically for No. of off%rs No. of off%rs
students with diverse and extensive work experience — a minimum of 2.5 years. Their accepte accepte
experience is integrated into all aspects of the program including course work, projects, and Automobile 1 Consulting 5
company interactions. Consulting 2 Operations 1
Students graduate with an MS-GSCM degree from Purdue and a Post Graduate Diploma for Information Technology 6 Procurement 2
Executives with a specialization in GSCM from IIM Udaipur.
Telecom 1 Strategy 1
Total 10 Supply Chain Management 1
. Total 10
s Course Curriculum

Companies Extending Offers in Final Placements 2015-16

A dual-degree candidate must satisfy the grading standards of each school. The Program

Accenture Strategy Mahindra Spares
duration is of 15 months. It is divided into four modules and consists of coursework at IIMU,
an experimental learning internship and coursework at Purdue University. Ericsson Manhattan Associates
IBM Worxogo Solutions
Module 1 January - May Course Work at IIM Udaipur ITC Infotech
Module 2 June - August Experiential Learning
Module 3 August - December Semester at Purdue University, USA s .
Module 4 January - March Course Work at IIM Udaipur PGPX - Corporate InternShlpS (20 1 5- 1 6)

(as per report audited on July 7, 2015)

Classification by Sector Classification by Function
The second module consists of an eight-week Corporate Internship at a company location

where students are exposed to real issues faced by organizations. No. of Otff?irs No. of otffec‘lrs
accepte accepte
6

= interns work on an objective problem statement in concert with the client Manufacturing a Supply Chain

= they define measurable and actionable objectives

Online Portal, E-Retail/Commerce 2 Operations 2
= they identify key issues and make concrete recommendations o ) )
Telecommunication Services 2 To be Decided 2
The 1ntern§h1p is des%gned s.o that the students begin by gaining an understanding of the R — 1 Total 10
supply chain system in the firm and then work on a complex problem statement. The
learning experience is rigorous and well supported by the Faculty team to ensure project Chemical Industry 1

delivery. Total 10




Summer School for

Future Leaders in Development

The Summer School is a joint program organized by IIMU and the Sanford School of Public
Policy at Duke University, USA. It brings together students from Duke, students from
prominent Indian universities and early career staff members from Indian non-governmental
organizations (NGOs). It is aimed at future development leaders seeking careers in the
academic field, in practical areas of development and in related sectors dealing with
contemporary socio-political challenges.

In 2015-16, the program had a total of 27 students, 18 from India and 9 from abroad: 7 from
U.S., 1 from Guatemala, and 1 from China.

Management

Development Program for

Women Entrepreneurs (MDPWE)

The MDPWE takes place over four weeks at the IIM Udaipur campus and is organized by the
Center for Innovation and Entrepreneurship of IIMU.

The objective of the program is to encourage, empower and educate potential women
entrepreneurs to create their own business or social enterprise and to help established
entrepreneurs to grow their existing enterprises. The program is specifically designed to enable
current and aspiring women entrepreneurs to identify viable business opportunities and to
develop feasible and sustainable plans.

The program has sessions covering all areas of practical relevance to entrepreneurs including:
=  Entrepreneurial Mindset

= Business Planning & Strategy

= Sales & Marketing

" Product Management

=  QOperations and Supply Chain Management

= Accounting & Finance

= Budgeting & Costing

= Managing People

= Business Law

= Communication & Negotiation

In 2015-16 there were a total of 23 participants, 16 from Rajasthan and 7 from other locations in
India.

Convocation

IIM Udaipur hosted its 4th Annual Convocation on Monday, March 21, 2016. Eminent
guests from industry, government, the social sector and members of the public
attended. This year, the Chief Guest of the event was Mr. Rajan Bharti Mittal, Vice
Chairman of Bharti Enterprises.

During the Convocation, 119 PGP students received the Post Graduate Diploma in
Management and 10 PGPX students received the Post Graduate Diploma in
Management for Executives

Medals for Academic Excellence were presented to the following students by the
Chief Guest:

1) The IIM Udaipur Gold Medal for Scholastic Performance (PGP) -
Mr. Hitarth Bhadresh Mehta

2) The IIM Udaipur Gold Medal for Best All-Round Performance (PGP) -
Mr. Vidit Mongia

3) The IIM Udaipur Gold Medal for Scholastic Performance (PGPX) -
Mr. Gautam Shirish Hardikar




Globalization

IIMU strongly believes that leaders are best developed in a multi-cultural environment. To

succeed, managers must be able to think globally; hence at IIM Udaipur, learning has no
boundaries. Our initiatives to instill a global perspective are an integral part of all our activities.

s For PGP students S For Faculty

PGP students have a choice of numerous options to study or work abroad for periods ranging from two Many IIMU faculty members come to the Institute with broad international exposure. A number of
weeks to three months during the course of their two year program. The international exposure increases permanent faculty members have earned their research credentials from top schools in Europe and North
their understanding of the impact of cultural values and local laws, and widens their personal and America. Adjunct and visiting faculty from leading business schools in Europe, Australia, New Zealand and
intellectual horizons. Opportunities include: the U.A.E. enrich this mix and bring vast experience and wide-ranging points of view to the campus.

= Student Exchange Program - IIMU has agreements with leading business schools in Germany and France In line with IIMU's mission to provide thought leadership in research, the Institute actively supports a
for reciprocal student exchanges. Students spend a full semester on the exchange and scholarships are range of research opportunities for our faculty members so they can undertake projects and exchange ideas
available to defray some of the costs. with leaders in their fields outside India. IIMU offers financial support for faculty members to spend a

semester at a reputed research-focused international university. This would help them in improving their
research capabilities, in building their research networks and in some cases in pursuing ongoing research

= In France:

= EDHEC: 4 (1 student received Charpak Exchange Scholarshi . . . . . .
( P g p) projects. The Institute also provides financial support for faculty members to attend national and

= In Germany: international conferences and undertake other research-related travel.
= HHL Leipzig School of Management: 2
(2 DAAD Semester Scholarships for Students of Indian Institutes of Management) Faculty from Abroad who came to IIMU for varying periods (2015-16)
(2 DAAD Semester Scholarships for Students of Indian Institutes of Management)
= Friedrich-Alexander-Universitat Erlangen-Nirnberg: 2 Ananth Iyer Purdue University (Operations Management ) USA
= Foreign Students at IIMU Ramaswami Sridharan The University of Newcastle (Supply Chain Management) Australia
= 1 student from South Korea Ashiq Ali The University of Texas at Dallas (Accounting) USA
= 1 student from United Kingdom Mangala Subramaniam Purdue University (Sociology) USA
= 2 students from France Prithviraj Chattopadhyay HKUST (Organizational Behavior) Hong Kong
Sunil Venaik UQ Business School (International Business) Australia

= International Business in Practice (IBP) — a second year elective course during which student teams
undertake two-week consulting projects for clients outside India.

No. of Students IIMU Faculty who did research abroad (2015-16)

Dubai, UAE 23 Subhash Jha 01/09/2015 — Spending a term for research-University of Madison, Wis., USA
30/12/2015 Wisconsin, Madison
= International Corporate Internship — PGP students have the option to undertake their Corporate Subhamoy Ganguly 09/08/2015 — Research collaboration with Prof. Ananth West Lafayette, Ind., USA
Internships abroad. Past locations have included Dubai, Abu Dhabi, Qatar, London and Malaysia. This year 22/08/2015 Iyer at Purdue University and Prof. Stephen = and Boulder, Colo., USA
1 student interned at ExecuTrain in Dubai, UAE. Lawrence at University of Colorado

" Global Business Project (GBP) — a four month action-based learning course with participation from six
leading universities across the globe. This year 2 students did projects, one at ICICI Bank and one at HPCL.

s Research Partnerships

IIMU has established research relationships with various international partners. A joint research program is
now in place with Duke University's Sanford School of Public Policy; four projects have been undertaken to

S For PGPX students

PGPX is unique among Indian one year MBAs: It is a dual degree program that is a full partnership
between IIMU and the prestigious Krannert School of Management at Purdue University in the United
States, one of the world leaders in the SCM domain. Unlike other one year programs which include a

date. Discussions are under way to create a similar program with Purdue University.

short international component, PGPX offers a full semester of five months at Purdue University where
students have access to world-class faculty and facilities and the chance to learn and work with
students from all parts of the world.

Students graduate with an MS-GSCM degree from Purdue and a Post Graduate Diploma for
Executives with a specialization in GSCM from IIM Udaipur.




Faculty Members

Faculty

Amish Dugar, Ph.D (University of Rajasthan)

Arundhati Bhattacharyya, Ph.D (Schulich School of Business, Canada)
Debanjan Mitra, Ph.D (McMaster University, Canada)

Dina Banerjee, Ph.D (Purdue University, USA)

Janat Shah, Fellow (Indian Institute of Management Ahmedabad)
Jyotirmoy Dalal, Ph.D (Texas A & M University, USA)

Mridul Maheshwari, Fellow (Indian Institute of Management Ahmedabad)
N. Viswanathan, PGDM (Indian Institute of Management Calcutta)
Neeti Sanan, Ph.D (Aligarh Muslim University)

Rakesh Chaturvedi, Ph.D (Pennsylvania University, USA)

Ranojoy Basu, Ph.D (Iowa State University, USA)

Rezina Sultana, Ph.D (Bar-Llan University, Israel)

Sandhya Bhatia, Ph.D (Mohanlal Sukhadia University, Rajasthan)
Saravana Jaikumar, Fellow (Indian Institute of Management Ahmedabad)
Satyam Mukherjee, Ph.D (Indian Institute of Technology Madras)
Shaleen Gopal, Fellow (Indian Institute of Management Bangalore)
Shobhit Aggarwal, Fellow (Indian Institute of Management Bangalore)
Soorjith Illickal Karthikeyan, Ph.D (University of Lugano, Switzerland)
Srinivasan Tatachari, Fellow (Indian Institute of Management Bangalore)
Subhadip Roy, Ph.D (ICFAI University, Dehradun)

Subhamoy Ganguly, Ph.D (University of Colorado, USA)

Subhash Jha, Ph.D (IBS - Hyderabad)

Sumit Kumar, Ph.D (Indian Institute of Technology Roorkee)

Thomas Joseph, Ph.D (Indian Institute of Management Bangalore)
Tushar Agarwal, Ph.D (IGIDR Mumbai)

Ujjwal Das, Ph.D (Northern Illinois University, USA)

Vijayta Doshi, Fellow (Indian Institute of Management Ahmedabad)
Vinay Ramani, Ph.D (University of Buffalo SUNY, USA)

Adjunct Faculty

D.V.R. Seshadri, Fellow (Indian Institute of Management Ahmedabad)
Elizabeth Rose, Ph.D (University of Michigan, USA)

Manab Bose, Ph.D (Tavistock Clinic, UK)

Prarthan B. Desai, Fellow (Indian Institute of Management Bangalore)
Roger Moser, Ph.D (European Business School, Germany)

Sai Prakash R. Iyer, Fellow (Indian Institute of Management Bangalore)
Sunil Unny Guptan, Ph.D (Osmania University, Hyderabad)

V. VenkataRao, Ph.D (Georgia Institute of Technology, USA)

S Visiting Faculty

A.K. Jain, Fellow (Indian Institute of Management Ahmedabad)

Achal Raghavan, PGDM (Indian Institute of Management Ahmedabad)
Alexandra Benz, D.E.A. (Montpellier, France)

Anand Kasturi, Ph.D. (The University of Buckingham, UK)

Anjana Vivek, Fellow (Member of the Institute of Chartered Accountants of India )
Ashish Bhatnagar, MBA (Xavier School of Management Jamshedpur)
Cedric Serpes, Master of Science (University of Louisiana, USA)
Charanpreet Singh, M.B.A. (University of Iowa, USA)

D Ashok, PGDM (Indian Institute of Management Bangalore)

G.S. Gupta, Ph.D (John Hopkins University, USA)

Gita Chaudhuri, Ph.D (Gujarat University)

Gokul Kamath, B. Tech (University of Calicut)

Govindrajan Srinivas, PGDM (Indian Institute of Management Ahmedabad)
Jagdeep Chhokar, Ph.D (Louisiana State University, USA)

Jahnvi Andharia (Tata Institute of Social Science)

Jaideep Deodhar, PGDM (Indian Institute of Management Lucknow)
Krishnan Natarajan, PGDM (Indian Institute of Management Ahmedabad)
Kritika Parwal (Kellogg School of Management, USA )

L. Sridhar, FCA Fellow (Member of The Institute of Chartered Accountants of India)
L.R. Natarajan Iyer, Engineering Graduate (Madras Institute of Technology)
L.S. Murty, Fellow (Indian Institute of Management Ahmedabad)

Manish Agarwal, MBA (Indian Institute of Management Ahmedabad)

N. Venkiteswaran, Chartered Accountant

N. R. Parasuraman, Ph.D (Capital Structure of Indian Companies)
Nageshwar Rao, BE (University Visvesvaraya College of Engineering)
Namarata Rana, Alumna (IIM Ahmedabad and Cambridge, UK)

PC. Narayan, Ph.D (Indian Institute of Technology Madras)

Pitabas Mohanty (Indian Institute of Management Bangalore)




Prakash Bagri, PGDM (Indian Institute of Management Bangalore)
Pranabesh Ray, Ph.D ( IIM Ahmedabad)

Prithwis Mukerjee, Ph.D. & M.S. (University of Texas, USA)

Rajendra Patel, PGDM (Indian Institute of Management Ahmedabad)
Rajendra Nath Mehrotra, PG. Diploma (Lucknow University)

Rajesh Pandit, BE (University of Mysore)

Rajeshwari Narendran, Ph.D (Boston, USA & FDP IIMA)

Rama Bijapurkar, PGDM (Indian Institute of Management Ahmedabad)
Ramesh Venkateswaran, PGDM (Indian Institute of Management Bangalore)
Rohini Patel, Ph.D (Pennsylvania State University, USA)

S. Shankar, LLB, PGD (HR & IB)

S.Krishnamurthy, FCA
(Fellow Member of The Institute of Chartered Accountants of India)

Sanal Kumar, Ph.D (Indian Institute of Management Ahmedabad)

Sanjiv Phansalkar, Fellow (Indian Institute of Management Ahmedabad)
Sankarshan Basu, Ph.D (London School of Economics and Political Science, UK)
Srikant Gokhale, PGDM (Indian Institute of Management Ahmedabad)

Sudhir Chadha, Graduate (IIT Kanpur)

Sunil Shukla, Ph.D. (Utkal University Bhubaneswar)

Sunil Parameswaran, Ph.D.( Fuqgua School of Business at Duke University, USA)
Suri Valluri, PGDM (Xavier School of Management Jamshedpur)

Thomas Kurvilla, MBA
(Melbourne Business School, Australia/Asian Institute of Management, Philippines)

Umesh Menon, MBA (Gujarat University)
Utkarsh Majmudar, Fellow (Indian Institute of Management Ahmedabad)

Vinay Kaul, M.Tech (Indian Institute of Technology Bombay)

Research and

Publications

Papers accepted in refereed journals

Agarwal, T., Chandrasekhar,S. (2015). Labour market outcomes of itinerant workers in rural
India, Journal of International Development.

Balaji, M.S., Jha, S., Royne, M.B. (2015). Customer e-complaining behaviors using social
media. The Service Industries Journal, 35 (11-12), 633-654.

Basu, R. (2015). Diffusion approximations for insurance risk processes. Stochastic Models,
32(1), 72-76.

Hart, Phillip M., Jha, S. (2015). The variation of consumer anthropomorphism across cultures.
Indian Journal of Marketing 45(11), 7-16.

Karthikeyan, S.I., Jonsson, S., Wezel, F. C. (2016). The travails of identity change: competitor
claims and distinctiveness of British political parties, 1970-1992, Organization Science, 27(1),
106-122.

Kundu, D., Mitra, D. (2016) "Bayesian inference of Weibull distribution based on left
truncated and right censored data", Computational Statistics & Data Analysis, 99, 38-50.

Mahathi, A., Pal, R. & Ramani, V. (2015). Competition, strategic delegation and delay in
technology adoption, Economics of Innovation and New Technology, 25(2)143-171.

Mishra, A. S., Roy, S., & Bailey, A. A. (2015). Exploring brand personality—celebrity endorser
personality congruence in celebrity endorsements in the Indian context. Psychology &
Marketing, 32(12), 1158-1174.

Rogers, H., Srivastava, M., Pawar, K.S., Shah, J. (2015). Supply chain risk management in
India-Practical insights. International Journal of Logistics Research and Applications.19(4),
278-299.

Roy, S., & Bagdare, S. (2015). The Role of Country of Origin in Celebrity Endorsements:
Integrating Effects of Brand Familiarity. Journal of Global Marketing, 28(3-5), 133-151.

Roy, S., & Sarkar, S. (2015). To brand or to rebrand: Investigating the effects of rebranding on
brand equity and consumer attitudes. Journal of Brand Management, 22(4), 340-360.

Roy, S., Sethuraman, R., & Saran, R. (2016). The effect of demographic and personality
characteristics on fashion shopping proneness: A study of the Indian market. International
Journal of Retail & Distribution Management, 44(4),426-447.

Samorani , M., Ganguly, S. (2016). Optimal sequencing of unpunctual patients in high-
service-level clinics, POMS, 25(2), 330-346.

Saravana, J.K., Sahay, A. (2015). Celebrity endorsements and branding strategies: event
study from India. Journal of Product & Brand Management, 24( 6), 633-645.

Sharma, Arun , Jha, S. (2016). Innovation from emerging market firms: What happens when
market ambition meet technology challenges? Journal of Business and Industrial Marketing,
31(4), 507-518.




S Conference Proceedings

Zhu, J., Tatachari, S.R., & Chattopadhyay, P "Newcomer Identification: Trends, Antecedents
and Consequences" Academy of Management Proceedings. 2015:1 13977.

Jha, S., Mukherjee, A. “Enhancing job outcomes in a trade show: Interactive effects of
management support,” Presented at SMA Conference 2015, San Antonio, Texas (USA),
(November 04-07,2015).

Mukherjee,A., Jha S., Smith, R. J. “Time marches on: Effects of temporal orientation, time of
release and discount sizes on purchase intentions,” Presented at AMA Winter Marketing
Educators Conference 2015, San Antonio, Texas (USA), (Feburary 13-15,2015).

Research Projects

Understanding Complementarities across Environmental Health Interventions
Principal Investigator — Center for Development Management (CDM)

Funded by — Indian Institute of Management Udaipur

Status — Ongoing

Clientelism, Public Services and Elections in the Slums of Udaipur
Principal Investigator — Subhash Jha

Funded by - Indian Institute of Management Udaipur

Status — Ongoing

Impact of Indian Social Policies to Reduce Poverty and to Mitigate Social Exclusion
Principal Investigator — Rezina Sultana

Funded by — Indian Institute of Management Udaipur

Status — Ongoing

Assessing and Mapping Risk of Human-Wildlife conflicts around Rajasthan protected areas

Principal Investigator — Subhash Jha
Funded by - Indian Institute of Management Udaipur
Status — Ongoing

Baseline Study on Key Development Indicators among the Sahariya Tribe in Baran District, Rajasthan

Principal Investigator — Tushar Agrawal
Funded by - Indian Institute of Management Udaipur
Status — Ongoing

Regenerating Tribal Livelihoods: A Study of selected areas in Rajasthan (Manthan — Livelihoods)

Principal Investigator — Center for Development Management (CDM)
Funded by - Indian Institute of Management Udaipur
Status — Ongoing

s Seed Money Projects

SIMHASTHA 2016: Model Development for Large Scale Crowd Control By Managing Capacity

Principal Investigator — Jyotirmoy Dalal and Prof. D. V. R. Seshadri
Funded by — Indian Institute of Management Udaipur
Status — Ongoing

Consumer Behaviour in Religious Festivals
Principal Investigator — Arundhati Bhattacharyya
Funded by - Indian Institute of Management Udaipur
Status — Ongoing

Embodiment of Beauty Work: A Study of Saleswomen in Cosmetic Stores
Principal Investigator — Vijayta Doshi

Funded by - Indian Institute of Management Udaipur

Status — Ongoing

Case Study

Prettysecrets.com: Challenges of Selling Lingerie Online.
Subhadip Roy, Nikita Matta. Published in Ivey




S Research Seminars

April 15, 2015
Arbitrage free implied volatility smile using Bernstein polynomial basis - Sumit Kumar

June 04, 2015
Communicating Nutraceuticals: A Multi-stakeholder Perspective from a Developing Nation
- Subhadip Roy

July 02, 2015
Preference-based Learning of a Decision-Maker's Ideal Solution - Manish Aggarwal

July 16, 2015
Product Greening and Competition under Environmental Regulations - Janat Shah

August 19, 2015
Are There Glass-Ceiling and Sticky-Floor Effects in India? An Empirical Examination
- Tushar Agrawal

September 17, 2015
Screening versus Sorting in a Principal-Agent Model with Observable and Unobservable
Measures of Ability - Vinay Ramani

October 01, 2015
Diffusion Approximations for Insurance Risk Processes - Ranojoy Basu

October 15, 2015
Efficient Coalitional Bargaining with Noncontingent Offers - Rakesh Chaturvedi

November 05, 2015
Covariate Selection in Cox Model - Ujjwal Das

November 19, 2015
How leaders navigate not knowing - Vijayta Doshi

December 03, 2015
Dynamics of Being a 'Good Employee' and a 'Good Mother": Dilemmas of Professional Indian
Working Women - Mridul Maheshwari

February 04, 2016
A simple step-stress model for coherent systems and associated inference based on signatures
- Debanjan Mitra

February 15, 2016
Does pharmaceutical price regulation result in greater access to essential medicines? Effects of
drug price control order in India - Saravana Jai Kumar

March 3, 2016
Call option price function in Bernstein polynomial basis with no-arbitrage inequality constraints
- Sumit Kumar

March 31, 2016
Identity Engagements and Competitive Dynamics of Incumbent and Challenger Organizations in
British Electoral Competition, 1955- 2005 - Soorjith Karthikeyan

s Invited Talks by IIMU Faculty

Ramachandran J. & Gopal Shaleen; Inside the business group black box: Exploring the
structure-scope linkage. Academy of Management Annual Meeting, Vancouver, British
Columbia, Canada, August 7-11, 2015

Subhash Jha & Amaradri Mukherjee; “Enhancing Job Outcomes in a Trade Show: Interactive
Effects of Management Support,” SMA Conference 2015, San Antonio, Texas (USA),
November 04-07, 2015

Dina Banerjee & Vijayta Doshi; Gender, workplace support, and perceived job-demands: A
cross-cultural study in the U.S. and Indian context; 2015 Annual Conference of Indian
Academy of Management; Indian Institute of Management Lucknow (Noida Campus);
December, 12, 2015

Kulbir Singh, Raja Ratna Reddy & Viswanathan Nagarajan; Effect of the Monsoon Forecast
Announcement on Stock Returns.; Presented at the India Finance Conference 2015 held in
Kolkata from 17-19 December 2015

Rakesh Chaturvedi; Efficient Coalitional Bargaining with Noncontingent Offers; 11th Annual
Conference on Economic Growth and Development; Indian Statistical Institute, New Delhi;
December 17-19, 2015

Debanjan Mitra, Conference on Celebrating Statistical Innovation and Impact in a World of
Big and Small Data, organized by the International Indian Statistical Association in
collaboration with University of Pune, Pune, India, December 20-24, 2015

Roy, S. & Jha, S.; The Global Social Media Consumer: Investigating Social Media Advertising
Effects on Consumer Attitudes in a Cross-National Setup. 1st International Conference on
Innovative Brand Building through Digital Marketing, IMI India, January 2016

Roy, S. & Mishra, A.; Entertainment Theory and Celebrity Endorsement: Integrating
Celebrity Worship and Celebrity Profession. International Communication Management
Conference (ICMC) 2016, MICA India. February 2016

Invited Talks by Guest Faculty

June 18, 2015
Modeling the Stockist: A Key Supply Chain Entity in Indian FMCG Distribution Networks
- Ananth Iyer

September 03, 2015
Opportunism in Supply Chains: Construct Development and Empirical Evidence
- Ramaswami Sridharan

November 03, 2015
The Fallacy of National Culture - Sunil Venaik

November 23, 2015
Welfare Implications of Expansion in Microfinance - Viswanath Pingali

February 19. 2016
A Journey beyond normality - Debasis Kundu




Student Activities

Campus life at IIMU is vital and active with a myriad of student clubs and committees.
Functional and professional clubs, cultural clubs, sports and hobby clubs, social outreach.
A number of student-run cells and committees also facilitate activities throughout the year.

Students can explore their interests and passions, develop life-long bonds and
relationships and hone their leadership skills.

Professional Clubs

Students interested in the business of business have a wide choice of clubs focusing on
finance, entrepreneurship and other functional areas. The clubs organize summits and
conclaves, competitions, special events and guest lectures and give the students
opportunities to apply and expand their classroom learning.

Connect IT - the IT and Analytics club
Consult-U - the Consulting club

dHRuva - the HR club

Finomina - the Finance club

MarClan - the Marketing club

PiE — the Economics club

Saksham — the e-cell for budding entrepreneurs

SKEIN - the SCM and Operations club

Social Clubs

Cultural and sports clubs reflect the diversity of interests and talents of the students. The
Leap Day Literary Festival and recent food fest are just two recent examples of events and
festivals that add spark and spirit to the campus, some organized for the IIM community and
some welcoming the community at large.

Code Red - organizing carefree moments to help students unwind

Cultural Committee — ensuring an active cultural life on campus

Iris — the Photography club

Lakesiders — the Sports Committee — not only for students but for staff and faculty as well
Potpourri - the Literary club

Prayatna — enabling students to have an impact in areas of social responsibility

Silver Tongues — the IIM Udaipur chapter of the Toastmasters International network

Committees

Student government, placement committee, alumni relations, media relations and mess and infrastructure are
areas where students play a central role and make an invaluable contribution to the quality of life at IIMU.

A4 - the Alumni club
Academic Council - the interface between the students and the IIMU faculty and staff for academic matters

Council for Student Affairs - responsible for general oversight of student activities and ensuring accountability
among all the student bodies on campus

Infracomm - the Infrastructure Committee is the interface between the student community and institute
administration for all matters relating to residences and infrastructure

IRC - the International Relations Committee fosters relations between IIMU and international business schools
Media and Industry Interaction Cell - the spokespeople for the campus

Merchandising Committee - promoting the IIMU brand

Mess and Infrastructure Committee - ensuring a comfortable campus experience

Placement Committee - coordinating Corporate Relations relating to recruitment

Summits, Conclaves and Festivals

Students organize a number of major events each year where leaders from the corporate and NGO sectors come
to campus to share their expertise and unique perspectives:

Solaris combined keynote addresses, panel discussions, case study competitions and workshops across key
areas of management including: the Leadership Summit, organized by the Media and Industry Interaction Cell
of IIMU; Samvaah, the marketing conclave, organized by MarClan, the marketing club of IIMU; ArthSamvaad,
the flagship event of Finomina, the finance club of IIMU; and Technovate, the IT-Entrepreneurship conclave,
organized by Saksham, the entrepreneurship club of IIMU.

Audacity The year also saw the 2nd edition of Audacity, IIMU’s cultural extravaganza — a weekend full of
games, competitions, performances and events including dance, art, photography, cooking and theatre.
Audacity culminated in a concert by Euphoria enjoyed by the wider Udaipur community as well as students
from many campuses across India. IIMU students took complete ownership of these immensely ambitious
events and showed that they could use their teamwork skills to achieve a great result.

Spandan is IIMU's HR Conclave. It provides a platform for global HR leaders to share their expertise and
experiences with IIMU’s students and faculty.

Prarambh - The 32 hour Start-up Challenge is organized by Saksham, e-cell of IIM Udaipur. It is a 32 hour
marathon event where start-up enthusiasts and aspiring entrepreneurs come together to share their ideas, form
teams, build working model of their products.

Leap Day Lit Fest is organized by Potpourri the Literary club of IIMU. This event allows the audience to plunge
into the world of literature, through talks by the luminaries themselves.

Swacch Bharat Mission — The initiative is taken by the entire IIMU community to become ambassadors of
social change, in our collective journey towards a clean India. Swacch Bharat activities are performed on a
regular basis to keep the environment clean and healthy.

Matribhasha Divas - Matribhasha Divas, as mandated by the Ministry of Human Resource Development, India,
was celebrated at IIM Udaipur on 3rd of March 2016. The event was organized by Potpourri the Literary Club of
IIMU to promote linguistic and cultural diversity amongst the students in campus. The event saw active

participation from the students as well as members of the faculty and administrative staff.




Industry Linkages
[ weme | pesguaton | Company | Namootmven |

Anup Jalan Founder APJ Enterprises Prarambh
Rajesh Sharma Director of Professional BCCL, SpringBoard Ventures @ Technovate . ) ) o o
Services. EMEA The library provides an essential resource to enable IIMU to accomplish its objective of
. ) becoming a leader in management research in India. Faculty and students have access to a
Dr. S.V. Bhave Head- Learning & Bharat Forge Spandan Summit . . . . . .
Davelonment wide range of physical and electronic data, print and non-print material and e-resources.
) ) ) ) ) ) During the year library added the following to its collection:
Abhinav Sinha Director, National head Cargill India Pvt. Ltd Prarambh
RAVID Sr. VP - HR,IR & Admin Edvanata Solutions Spandan Summit . .
Collection Type Number of Items Total Collection as on 31/03/2016
Rajiv Mukherjee Head of Planning FHS Idealab Skein
Sumit Mehra Founder Green Umbrella Investment Prarambh Books 435 3759
Advisory Pvt Itd Working Papers - 67
Ashutosh Tipnis Chief Executive Officer HT Media Dabbawala Workshop CDs (Books, Database, Training etc.) ~ 57
Rahul Pandey Director - IGSA Labs Leadership Summit
. . . E-Resources - 42
Chief Operations Officer
Lalitha Yanamandra University Relations MartJack Enterprise Spandan Summit
Country Manager E-Resources:
Manish Rastogi Head Demand Planning,  Metro Cash & Carry India Skein

The Library subscribes to a number of company and Industry databases, bibliographic databases,

Supply and Distribution Private Limited and E-Journals.

Aditee Rele Co-Founder Microsoft Corporation Prarambh

Sandeep Budhiraja Founder MMR Research Worldwide Prarambh Company/Industry/Country Database/Subscribed:

Kamlesh Mehta Co-Founder NVS Brokerage Pvt. Ltd Prarambh CMIE-CapEx, Economic Outlook, Industry Outlook, Prowess, Prowessdx, IndiaStat, F'T, AceEquity,
W Eemnamiemmis CEO Ogilvy & Mather Bzl Bloomberg database, Proquest dissertation and thesis database, among others.

Ratish Jha Head HR Raychem RPG Spandan Summit E-Journal Databases/Subscribed:

SO G [ S D Ee e Cizasiie Bl o Lucka cill szl = ABI/ Inform Complete, EBSCO Business Source Complete Management Research Database,

Ravi Sankar Founder & Director Tata Projects Skein Entrepreneurial Research Database, News Paper Collection (NPD-PressDisplay), Science Direct
Shubhada Rao General Manager Yes Bank Technovate (Elsevier) (3 subject collection), Wiley Online (Management collection), Sage HSS Collection,

EconlLit , Taylor & Francis, Springer, IEEE (ASPP+POP Model) , SIAM Journals, Oxford Journals
(97 Journals), PsycArticles (American Psychological Association), Palgrave- McMillan Journals
among others.

= E-Book Database: Ebrary (Proquest-1.2 lakh collection)

= Legal and other databases: World Bank E-library, World Bank Data, World Development
Indicators, Bowker - Books In Print, etc.

" Specialized search software: OpenAthens for use of E-Resources by authorized users from remote
locations.

e-ShodhSindhu Consortium

Annual Reviews, CAPITALINE, CRIS INFAC Industrial Information (CRISIL), Economic & Political
Weekly, Emerald, Euromonitor, INSIGHT, ISID Database, JGate Plus (JCCC), JSTOR, Nature,
Oxford University Press, ProjectMuse, Proquest-ABI/Inform Complete, Web of Science.

Membership: AICTE-INDEST, NASSCOM

Services:
= (Circulation, online public access catalogue, online reservation facility
= Reading facility, reprography, scanning

= Inter-Library Loan, Database Search Service, Document Delivery and Mail Alert Service, SDI &
CAS
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INDIAN AUDIT AND ACCOUNTS DEPARTMENT

Office of the Principal Director of Audit (Central)
Branch office Rajasthan, Janpath, Jalpur-302 005

The Secretary,

Government of India,

Ministry of Human Resources Development,
Department of Secondary & Higher Education,
Mew Delhi = 110001,

Subject:- Separate Audit Report of the Comptroller & Auditor General of Indla on
the Accounts of Indian Institute of Management, Udaipur for the year 2015-16.

Piease find enclosed the Seporate Audit Report on the Accounts of Indian Institute of
Management, Udaipur for the year 2015-16 aleng with a copy of Annual Accounts.

The Audited Accounts and Separate Audit Report are required to be placed befare the
AGM of the Apex Governing Body of the Institute for consideration & adoption and

resolutions passed thereon before these are sent by the Ministry for being placed

before the Parfiament.

The dates of presentation of Certified Accounts and Separate Audit Report before the
Parliament may please be intimated. Five sets of printed documents |Separate Audit
Report, Annual Report and Audited Accounts) may also please be sent to this office.
Hindi version of the Separate Audit Report will be issusd shortly.

Kingly acknowledge receipt of the documents,

Encl. As above

Yours sincerely,

S| —
Deputy Director/CRA-I1

Mahalekhaka Bhawan, Jarpaih, Jaipur-30200% METAETET WET, FEOy, FOT-302005

PhanasRd  D141-2385431-39 dmFax  © 0141-2385038

E-mail ; brpdacshmedabed 8 e o n

chn s (EXPshi | 1rmu) g ]

Mo: CRA-H[Exp.)/SARIMU/15-16/2016-17f ”,.57 Date: 5 -f2./ g

Copy of this letter alongwith a copy of Separate Audit Report for the year 2015-16, (in English)
& Annual Accounts is forwarded ta Director, Indian Institute of Management, MLUS Campus,
Udalpur - 313001 with the remarks to ensure that Audited Accounts and Separate Auwdit Report
it adoptedfconzidered in the AGM of Apex Governing Body of IM Udaipur and resalutions
passed thereon before these are plated before the Howse of Parliament. Copy of such
resalutlon adopted/ considered on the audited aceounts and report thereon be furnished Lo

this office.

™o
e L e

Deputy Director/CRA-I

W

ol
W
(@]
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Separate Audit Report of the Comptroller & Auditor General of India on the accounts of
Indizn Institute of Management, Udaipur for the year ended 31 March 2016

We have audited the zitached Balance Sheet of the Indian Institute of Management, Udaipur
{HIMLT a5 st 31 March 2016, the Ineome and Expenditure Account and the Receipts and Payments
Account for the year ended on that date under Section 201} of the Comptroller & Auwditor

General's (Duties, Powers & Conditions of Service) Act 1971, The andit has heen entrusted for

the period up to 2015-16, These financial statements are the responsibility of IMU"s management,

Cur responsibility is o express an opinion on these financial statements based on our audit.

This Separate Audit Report contains the comments of the Comptroller & Auditor General of Indiz

{CAG) on the accounting treatment only with regard to classification, conformity with the best

accounting practices, accounting standerds, disclosure norms, ete, Audit ohservations on finencial

transactions with regard to compliance with the Law, Rules & Regulations (Propriety and

Regularity) and efficiency-cum-performance aspects etc., if any, are reported through Inspection

Repors/CAG s Audit Reports separately,

We have conducted our audit in accordance with the awditing standards gencrally accepted in India,

These standards require that we plan and perform the audit to oblain reasonable assurance about

whether the financial statements are free from material misstatements. An sudit includes

examining, on a test basis, evidences supporting the amounts and disclosures in the financial

statenents, An audit also includes sssessing the sccounting principles uszed and significant

estimates made by management, as well as evaluating the overall presentation of financial

staternents. We believe that our audit provides a reasonable basis for our opinion.

Based on our audit, we report that:

i We have obtained all the information which to the best of our knowledge and belief were
necessary for the purpose of our audit, However no response was received of Andit Report.
The Balanee Sheet, Income & Expenditure Account and Receipts & Payments Account dealt
with hy this report have been deawn up in the format approved by Ministry of Human
Resources Development, Government of India vide order Mo, 29-4/20012-FD dated 17 April
2015,

In our opinion, proper books of sccounts and other relevant records have been maimained

by the Institute in so far as it appears from our examination of such books.

v We further report that:
COMMENTS ON ACCOUNTS

A. BALANCE SHEET

A1 Liahilities

AL Corpus/Capital Fand {(Schedule: 1) ¥ 14933.37 Lakh

ALl

Ali!ll—a

Out of grants received from Government of India MU transferred to Capital Fund

T 141.89 lakh, being the Capital advance ie. excess of closing balance over opening

balance of Capital Adva The transfer was nol consistent with aforesaid MHRD

instructions because capital advanee cannot be treated equal 1o capital expenditure,

It has resulted in overstatement of Corpus/Capital Fund by ¥ 141.89 lakh and

understatement of Current Liahilities for unulilized plan grant to the sme extent.

ML adopted self-contradictory accounting policy in respect of Government Grant
according to which by adopting capital approach for accounting Grants o the extent
utilized for capital expenditure amounting to 754427 lakh was transferred to Capital
Fund. On the other hand by adopting Revenue Approach in respect of Grants, T 274.49
lakh was also transferred from Capital Fund to Income and Expenditure Account to the
extent of depreciation on Fixed Assets d.LLr'L:Lg the year which was in violation of MHRD

instruction.

It resulted in understatement of Corpus/Capital Fund by T 274,49 lakh and overstatement

of Surplus to that extent,

Itincludes interest income of ¥ 165.18 lakh eamed during the year 2014-15 on temporary
deposits of Non-recurring grant received from Central Government for creation of Assets
which was commented in the Separate Audit Report for the year 2014-15 bt not adjusted
it the books tll now.
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B.l.1

It resulted in overstatement Capital fund and understatement of liability of unspent grant
to the extent of T165,18 lakh,
Expenditure of T 20.72 lakh incurred on Balicha IIMLI Projeet i.e, meetings for review
and analysis of Project, salary paid to enginecr deploved on the Project and legal
expenses on court case relating o Project land during the year 2014-15 as commented in
the Separate Audit Report for the year 2014-15 has not been adjusted till date.
It resulted in understatement of Capital Fund to the extent of T 20.72 lakh as well as
capital work in progress.

Assels

Fixed Assets (Schedule 4) 7 9744.40 jakh

Work in Progress T 9319.89 lakh
(iy  Itincludes excess payment of ¥ 6.97 lakh made to Mis Vastu Shilp Consultant on
account of double payment of service tax as payment was made ¥ 63,39 Iakh instead of
payable amount ¥ 56,42 lakh against their bill No. 7 dated 9-10-2014, It was pointed in
the Separate Audit Report for the vear 2014-15 but not adjusted in the books Gl now,

It resulted in overstatement of capital work in progress to the extent of ¥ 6.97 lakh as

well as capital fund,

Loans and Advances (Schedule T) T 3771.71 lakh

It does not include prepaid expenditure ¥ 1.35 lakh for annval membership dues and
accreditation fee paid for the period from July 20015 to June 2016 which was debited o
Income and Expenditure Account incorrectly,

It resulted in understatement of Prepaid Expenses for Accreditation as well as Surplus by
T 1.35 lakh.

INCOME & EXFENDITURE ACCOUNT

Ineome

Income from Investment (Schedule 10) ¥ 128.56 lakh

Out of interest ¥ 2.34 lakh eamed on deposits of Genpect Scholarships Fund |, TTMU
credited only T 2,00 lakh as interest income to the Fund and balance of interest eamed
transferved to Income and Expenditure Afc.

It resulted in understatement of Earmarked Fund for Genpect Scholarships by ¥ 0,34
lakh/- and overstatement of Interest income as well as Surplus by T 0,34 lakh.

General
Shortcomingzs/Nondizclosure in Annual accounts

In terms of Mew Formats of Financial Statenvents for Central Higher Education
Institutions. effective from the financial year 2014-15 issued by MHRD, some
information are required to be disclosed in Financial Statements of the Institutions
uniformly. Inrespect of such disclosure the audit observed following shortcomings/non-
disclosure:

Diserepancy in Codification of Schedules forming part of Annual
Accounts

Schedules number were not as per Uniform Format of Accounts (LFA)

Receipts & Payments Accounts

Total receipts and payments figures for the previous year 2004-15 are shown as
7011.45 lakh which is not tallied with the audited accounts figures of the previous year
wherein it was shown as T 696366 lakh.

Audit Reports on the accounts of the year 2014-15 was not published in the Annual
Reports 2014-15 of the IIMU, only forwarding letter of headquarter was published in
the aforesaid Annual Report.

Lack of Response

1M Udaipur did not reply to the draft SAR within the stipulated time for which
reminder was issued vide fetter No:CRA-I {ExpySARTIMUI 5-16/2016-17/1290
dated 26-10-2016.(Till 14/11/2016)

Grant-in-Ajid

Ot of the grants - in - aid available with the Institute T 9732.20 lakh (received during

the years T 9024.00 lakh and vnutilized balance of previous year T 708.20 lakh) the

39-40
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Institute could wtilize a sum of T 2472.57 lakh, leaving a balance of T 259.63 lakh as

unutilized grant as on 317 March 2016,

Net Effects of Audit Comments on Accounts

The net impact of comments given in the preceding paras is that as on 317 March, 2016,
the assets were understated by ¥ 15.10 lakh and liabilities were understated by ¥ 288,58
lakh and surplus was overstated by T 273,48 lakh,

Subject 1o our observations in the preceding paragraphs, we report that the Balance
Shest, Income & Expenditure Account and Receipts & Payments Account dealt with by

this report are in agreement with the books of accounts,

In our opinion and to the best of our information and according to the explanations
given 1o us, the said financial statements read together with the Accounting Policies
and Notes on Accounts, and subject to the significant matlers, stated above and other
matters mentioned in Annexure to this Separate Audit Report give a true and fair view
in conformity with accounting principles gencrally accepted in India.

In so far as it relates to the Balance Sheet, of the state of affairs of the Indian Institute
of Management, Udaipur as at 31 March 2016, and

In so far as it relates to Income & Expenditure Account of the surplus for the year ended
on that date,

For and on behalf of the C&AG of India

el
M

Principal Director of Andit {Central)
Ahmedabad

Annexure to Separate Audit Report 2015-16

Adequacy of Internal Audit System

Internal Audit System was not adequate as [IM failed 1o response the audit report.

Adequacy of Internal Control System

Internal control system was not adequate due to following shortcomings noticed:
Shortcoming noticed in codification of Schedule of Accounts,
Previous figures of Receipt & Payment Accounts was not tallied with audited accounts.
Audit Report on the Aceounts of 2014-135 was not published in the Annual Report of
M, only forwarding letter of Head quarter was published.
Lack of responae Audit Report.

Phvsical Verification of Fixed Assets

Physical Verification of Fixed Assets was carried out in 2015-16.

Physical Verification of inventory

Physical Verification of inventory was carried out in 201 5-16

BRegularity in respect of statutory Dues

Statutory dues were deposited by the institute on regular basis,

L5 __i"-‘n-'E -

o

Sr. Audit Officer/CRA-II (Exp.)
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Statement of Financial Statements

Net Effect of

Indian Institute of Management Udaipur

Balance sheet as on March 31, 2016
(X in Lakhs)

As at
S Indian Institute of Management Udaipur March 31, 2016 _ March 31, 2015

for the year 2015-16

= Corpus/Capital Fund 1 14,933.37 6,929.05
= Designated/ Earmarked/ Endowment Funds 2 1,204.55 782.13

L‘ab‘ht‘es = Current Liabilities & Provisions 3 699.94 903.72
Comments
Overstated Understated Overstated Understated Overstated Understated Total 16,837.86 8,614.90

(? in Lakhs)

1 A1.1.1 141.89 141.89 0
As at
2 A1.1.2 0 274.49 0 0 274.49 APPLICATION OF FUNDS Schedule March 31,2016  March 31, 2015
3 A.1.1.3 165.18 165.18 0 0 0 . TFixed Assets
¢ |Alld 0 2072 0 20.72 0 = Tangible Assets a 418.34 471.85
° |A211li 6.97 0 6.97 0 0 - Intangible Assets 6.17 3.59
© — Y v v 12 v L2 = Capital Work-in-Progress 9,319.89 2,024.30
7 B.1.1 0 0.34 0 0 0.34
= Investments
314.04 602.62 6.97 22.07 274.83 1.35 - G Temm 5 25.00 25.00
Net Imapact 288.58 15.10 273.48 « Short Term )
Liabilities Understated = ¥ 288.58 Lakhs = Current Assets 6 3,296.75 1,531.93
Surplus Overstated = T 273.48 Lakhs .
Assets Understated — %15.10 Lakhs Loans, Advances & Deposits 7 3,771.71 4 ,558.23
Total 16,837.86 8,614.90
= Significant Accounting Policies 20
= Contingent Liabilities and Notes to Accounts 21

i ‘3’6}

Senior Audit Officer/CRA-II (Exp) As per our report of even date

For Sorab S Engineer & Co.
Firm Registration No.110417W
Chartered Accountants

CA. Chokshi Shreyas B.
Janat Shah Dinkar Hiteshi Sheetesh Agarwal Partner
Director Chief of Administration Finance & Accounts Officer Membership No.100892




! Indian Institute of Management Udaipur

Receipts and Payments Account For the
Year Ended 31st March 2016 |

: Current Previous Current Previous

I. Opening Balances 1. Expenses

a) Cash Balances 0.22 1.15 a) Establishmnet Expenses 1,028.93 683.54
Indian Institute of Management Udaipur b) Bank Balances b) Academic Expenses 376.40 450.49
) i. In Current accounts 1,331.71 969.31 c¢) Administrative Expenses 966.39 850.71
m ii. In Deposit accounts 200.00 510.90 d) Transportation Expenses 35.96 27.70
Inco e and eXpendIture account e) Repairs & Maintenance 29.78 22.51
for the year ended on March 31, 2016 ©) Prior Period Expenses 289 -

(% in Lakhs) II. Grants Received II. Payments against Earmarked/

a) From Government of India 10,047.00 4,159.42 Endowment Funds 2.10 -

Particulars m Current Year Previous Year b) From State Government

c) From Other sources - -

INCOME:
III. Academic Receipts 1,465.20 1,151.01 III. Payments against Sponsored Projects/
= Academic Receipts 8 1,450.67 1,152.19 Schemes 72.09 66.08
= Grants / Subsidies 9 1,928.30 1,706.20 IV. Receipts against Earmarked/ IV. Payments against Sponsored Fellowships
Endowment Funds 18.52 3.97 and Scholarships 44.45 26.98
= Income from Investments 10 128.56 114.20 V. Receipts against Sponsored Projects/ V. Investments and Deposits made
= Interest Earned 11 _ 55.57 Schemes 19.78 12.64 a) Out if Earmarked/Endowment Funds - 0.25
b) Out of own Funds( Investment Others) - -
= Other Income 12 28.68 32.85 VI. Receipts against Sponsored VI. Term Deposits with Scheduled Banks - -
= Prior Period Income - B B Fellowships and Scholarships 52.66 24.98
VII. Income on Investments from VII. Expenditure on Fixed assets and Capital
Total (A) 3,536.21 3,061.01 a) Earmarked/Endowment Funds 2.00 2.00 Works-in-Progress
EXPENDITURE: b) Other Investments - - a) Fixed Assets 106.79 255.08
) ) b) Capital Works-in-Progress
= Staff Payment & Benefits (Establishment Expenses) 13 1,028.93 683.53 (Including Capital Advances) 7,437.48 2,951.28
= Academic Expenses 14 448.49 516.57 VIII. Interest received on VIII. Other Payments including Statutory
L . a) Bank Deposits 113.26 116.31 Payments
= Administrative and General Expenses 15 966.39 850.70 b) loans and Advances - - a) Caution Money Deposits Paid 22.25
» Transportation Expenses 16 35.96 27.70 c) Saving Bank Accounts - 0.21 b) Security Deposits 0.23
’ ’ c) Statutory Payments 43.33 22.70
= Repairs & Maintenance 17 29.78 22.51 IX. Investments Encashed = = IX. Refund of Grants - -
= Finance Costs - - - X. Term Deposits with Scheduled X. Deposits and Advances 30.34 0.01
L X ) Banks Encashed - -
=  Depreciation/Amortization 18 - -
XI. Other Income XI. Other Payments
= Prior Period Expenses 19 2.89 - a) Income from Land & Buildings 7.69 14.38 a) Sundry Debtors and Loans and Advances 31.31 10.42
b) Other 1.04 1.84 b) Sundry Creditors and Other Liabilities - 80.32
TOTAL (B) 2,512.44 2,101.01 c) TDS Receivable 14.10 8.97
Balance being excess of Income over Expenditure (A-B) 1,023.77 960.00 XII. Deposits and Advances XII. Closing Balances
= Transfer to Designated Fund a) Caution money Deposits Received 6.00 - a) Cash Balances 0.56 0.22
b) Security Deposits 18.19 - b) Bank Balances
* General Fund 406.00 355.00 i. In Current accounts 2,667.60  1,331.71
" Research and Development Fund 609.00 600.00 ii. In Deposit accounts 628.59 200.00
i B i XIII. Miscellaneous Receipts including
Balance being surplus carried to Capital Fund 8.77 5.00 Statutory Receipts 39.52 43.33
= Significant Accounting Policies 20 XIV. Any Other Receipts
q 0T\ Changes in Provisions 35.82 -
ntingent Liabiliti nd N A n a)
o (CEmmgen e srid NISE 5 LACTant: 21 b) Sundry Creditors and Other Liabilities 160.48 -
TOTAL 13,519.09 7,011.45 TOTAL 13,519.09 7,011.45
As per our report of even date As per our report of even date
For Sorab S Engineer & Co. For Sorab S Engineer & Co.
Firm Registration No.110417W Firm Registration No.110417W
Chartered Accountants Chartered Accountants
CA. Chokshi Shreyas B. CA. Chokshi Shreyas B.
Janat Shah Dinkar Hiteshi Sheetesh Agarwal Partner Janat Shah Dinkar Hiteshi Sheetesh Agarwal Partner

Director Chief of Administration Finance & Accounts Officer Membership No.100892 Director Chief of Administration Finance & Accounts Officer Membership No.100892
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Indian Institute of Management Udaipur Indian Institute of Management Udaipur

Schedule 3 - Current Liabilities & Provisions Schedule 3B - Unutilised Grants From
( in Lekhs) Government of India

As at (% in Lakhs)
March 31,2016  March 31, 2015 Aot
Sa
IBDEBARI: from Students 36.25 30.25 LD B LA Gl B T

2 Sundry Creditors Plan Grant From MHRD
= For Goods & Services 55.27 1.38 Balance Brought forward 708.19 1,073.75
Add: i i 1 i h . 4,547.
3 Deposit-Others (including EMD, Security Deposit) 24.42 6.23 AZS Ic:;:ir::ztn:gce::i’s:érzifilzZ]?:k?ed;er::g the year 9’0(2)2 88 ,547.00
4 Statutory Liabilities
= Overdue _ _ Total 9,732.19 5,620.75
= Others 39.52 43.33 Less: Refund : )
5 Other Current Liabilities
= Payable to Employees 14.36 7.15 (AR 9,732.19 5,620.75
= Fee received in advance . 32.80 14.90 Less: Utilised for Capital Expenditure 7,544.27 3,206.36
* Receipts against Sponsored fellowship & Less: Utilized for Revenue Expenditure 1,928.30 1,706.20
= Scholarships (Refer Schedule 3A) 10.21 -
= Receipts against Sponsored Projects / Programmes 34.11 34.32 Balance Carried forward (B) 259.62 708.19
= Unutlised Grants (Refer Schedule 3B) 259.62 708.19
= Students Account 66.84 42.00
= Qustanding Liabilities for Expenses 90.72 15.97
Total A 664.12 903.72

B Provisions
1 Accumulated Leave Encashment

(Refer Note No. (7) (a) of Schedule 21) 35.82 -
Total B 35.82 -
Total (A+B) 699.94 903.72

! Indian Institute of Management Udaipur

Schedule 3A - Sponsored Fellowships &
Scholarships

(X in Lakhs)

Balance as at Transactions Balance as at

Name of Sponsor 1.4.2015 during the year 31.3.2016
o [ on | | o | on | on |
1 Central Government - - 51.16 (a) @ 40.95 10.21 -
2  GRM Tech - - 1.50 (a) 1.50 - -
3 Genpact - - 2.00 (b) 2.00 - -
Total - - 54.66 44.45 10.21 -
Previous Year - - 26.98 26.98 -

(a) Fund for Scholarship received during the year
(b) Interest allocation transferred from Endowment Fund
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! Indian Institute of Management Udaipur ! Indian Institute of Management Udaipur

Schedule 7 - Loans, Advances & Deposits Schedule 8 - Academic Receipts

(R in Lakhs) (R in Lakhs)

Particulars
March 31, 2016 March 31, 2015

Fees From Students

Advances to Employees: (Non-interest bearing) = Academic

Oth 3.65 1.20
: e = Tuition Fee (Net of Fee Waiver of Rs. 62.91 Lakhs, Previous year 1,166.80 948.79
2 Advances and Other Amounts Recoverable Rs. 66.00 Lakhs)
in Cash or in Kind or for Value to be Received: = Admission Fee 75.00 5.00
= On Capital Account 3411.82 3269.93 = Enrolment Fee 0.47 0.30
= Advances to Suppliers 7.39 11.50
Total (A 1,242.27 954.09
= Students 3.32 0.12 otal (A)
= CENVAT Credit Receivable 0.97 0.14 " Other Fees
= TDS Receivable 36.33 3,459.83 22.23 3,303.92 = Hostel fee 78.46 61.67
M Ch 64.61 77.28
3 Prepaid Expenses " vess bharges
= Insurance 0.18 0.13 Total (B) 143.07 138.95
h 162.1 162.34 113.02 113.1
" Other expenses 6216 62.3 3.0 315 = Other Academic Receipts
4 Deposits = Registration fee for workshops, programmes 32.16 7.47
= Security Deposits 30.75 0.41 = Consultancy Project Income 33.17 51.68
5 Income Accrued Total (C) 65.33 59.15
= Interest Accrued on Investments 44.66 5.36
= Interest on Mobilization Advances 16.60 55.36 Grand Total (A+B+C) 1,450.67 1,152.19
= Fees Receivable 7.32 3.95
= Sponsorship Receivable 4.17 4.00
= Others (includes income due unrealized) 42.39 115.14 23.88 92.55 Indian Institute of Management Udaipur
6 Other Current Assets receivable from Schedule 9 - G.r ants / Sub Sldle S
Grant/Sponsored Projects .
= Grants Receivable - 1,047.00 (IIIeVOC a.b].e G‘IaﬂtS Recelved)
TOTAL 3,771.71 4,558.23 (X in Lakhs)
Particulars Plan Grant Current Year Plan Grant Previous Year
from MHRD Total from MHRD Total
Balance Brought forward 708.19 708.19 1,073.75 1,073.75
Add: Grants received/receivable
during the year 9,000.00 9,000.00 4,547.00 4,547.00
Add: Interest received during the year 24.00 24.00 - -
Total 9,732.19 9,732.19 5,620.75 5,620.75
Less: Refund - - - -
Balance 9,732.19 9,732.19 5,620.75 5,620.75
Less: Utilised for Capital expenditure 7,544.27 7,544.27 3,206.36 3,206.36
Balance 2,187.92 2,187.92 2,414.39 2,414.39
Less: Utilized for Revenue Expenditure (A) 1,928.30 1,928.30 1,706.20 1,706.20
Balance Carried forward (B) 259.62 259.62 708.19 708.19

A- Appears as Grant Income in the Income & Expenditure Account.
B- Appears under Current Liabilities in the Balance Sheet in Schedule 3.




1. Interest on Bank Term Deposits
Total

Less: Transferred to Endowment Fund
Less: Transferred to Grant Fund

Balance

Indian Institute of Management Udaipur

Schedule 10 - Income From Investments

Earmarked/Endowment Funds Other Investments

2.00
2.00
2.00

Indian Institute of Management Udaipur

Schedule 11 - Interest Earned

1. Other Interest
2. Interest Income on Income tax refund

Total

Indian Institute of Management Udaipur

Schedule 12 - Other Income

N

A. Income from Land & Buildings
= License fee
= Facilities

Total A

B. Others
= Sponsorships
= Misc. Receipts
(Sale of tender form, waste paper, etc.)

Total B
Total (A+B)

3.35
4.34

7.69

19.95

1.04
20.99
28.68

2.00
2.00
2.00

(X in Lakhs)

Previous Year

55.36
0.21
55.57

(% in Lakhs)

Previous Year

2.50
11.88

14.38

16.64

1.83
18.47
32.85

152.56
152.56

24.00
128.56

(X in Lakhs)

114.20
114.20

114.20

! Indian Institute of Management Udaipur

Schedule 13 - Staff Payments & Benefits
(Establishment Expenses)

(% in Lakhs)

Particulars Teaching NOH'- Unallocable Current Previous
Teaching Year Year

Plan

a) Salaries and Wages

b) Allowances and Bonus

¢) Honorarium

d) Faculty Development Expenses

e) Retirement and Terminal Benefits
(Refer Schedule 13A)

f) Contribution to New Pension Scheme
(Refer Schedule 13A)

g) Research Incentive Scheme

h) Children Education Allowance

Total

340.72
37.62
170.50
70.82

21.25
84.00
2.66

727.47

! Indian Institute of Management Udaipur

Schedule 13A - Employees Retirement
& Terminal Benefits

Particulars Leave
Encashment

Opening Balance as on 1.4.2015
Addition: Interest credited to Fund

Total (a)

Less: Actual Payment during the Year (b)
Balance Available on 31.03.2016 ¢ (a-b)

Provision required on 31.03.2016 as per
Actuarial Valuation (d)

A. Provision to be made in the
Current year (d-c)

B. Contribution to New Pension Scheme
C. Travel to Hometown on Retirement

Total (A+B+C)

35.82

35.82
24.97

60.79

119.45
11.94
128.43

3.72

2.10
265.64

35.82

35.82
24.97

60.79

- 460.17
- 49.46
- 298.93
- 70.82

35.82 35.82
- 24.97

- 84.00
- 4.76

35.82 1,028.93

(R in Lakhs)

Current Previous
Year Year

12.51

12.51

327.97
36.71
250.74
52.67

12.51

2.93
683.53




s Indian Institute of Management Udaipur Indian Institute of Management Udaipur
Schedule 14 - Academic Expenses Schedule 15 - Administrative &
(% in Lakhs) General Expenses

Current Previous  in Lakhs)
Year Year
Non Plan

A - Academic Expenses Plan
a) PGP Expenses 57.68 35.15 A Infrastructure
b) Expenses on Seminars/Workshops 24.56 53.00 a) Electricity and Power 34.62 12.20
c) Admission Expenses 18.62 13.87 b) Insurance 0.66 0.53
d) Student Development Expense 7.36 22.59 c) Rent, Rates and Taxes 281.09 314.13
e) Books & Case Materials 2.82 18.93
f) Sustenance Allowance - 0.40 Total A 316.37 326.86
g) Placement Expenses 17.89 18.59 B Communication
h) Printing & Stationery Expenses 23.55 15.55 a) Postage and Stationery 1.76 2.23
i) Mess Expenses 71.79 77.64 b) Telephone, Fax and Internet Charges 13.79 8.53
j) Room Rent 94.80 118.14
k) Library Expenses 51.02 70.37 Total B 15.55 10.76
1) Rural Immersion Programme 6.31 6.26 C Others
Total A 376.40 450.49 a) Printing and Stationery 18.29 10.94
b) Travelling and Conveyance Expenses 119.86 107.31
B - Other Projects / Programmes Expenses ¢) Computer Expenses 4.05 9.26
a) Consultancy and Research d) Auditors Remuneration 1.52 2.75
Projects Expense 66.17 61.76 e) Professional / Legal Charges 38.04 28.17
b) Managament Development Programme 5.92 4.32 f) Advertisement and Publicity 6.78 25.47
Total B 72.09 66.08 g) Security Charges 47.66 49.94
h) Housekeeping Expenses 37.85 31.70
Total (A+B) 448.49 516.57 i) Staff Mess Expenses 4.96 2.99
j) Misc. Expenses 13.00 10.40
k) Journals & Periodicals 270.51 168.35
1) Staff Training Expenses 2.19 0.55
m)Recruitment Expenses 6.29 15.37
n) Event, Seminar & Conference 54.38 49.77
o) Accredition Expenses 8.96 -
p) Bank Charges 0.13 0.11
Total C 634.47 513.08
Total (A+B+C) 966.39 850.70

s Indian Institute of Management Udaipur
Schedule 16 - Transportation Expenses

(R in Lakhs)

Particulars Current Year Previous Year

Plan
Vehicles (Taxi) Hiring Charges 35.96 27.69
Insurance Vehicles - 0.01

Total 35.96 27.70




s Indian Institute of Management Udaipur
Schedule 17 - Repairs & Maintenance

(% in Lakhs)

Particulars Current Year Previous Year

Plan
a) Estate Maintenance 29.78 22.51
Total 29.78 22.51

s Indian Institute of Management Udaipur
Schedule 18 - Depreciation/Amortization

(R in Lakhs)

Particulars Current Year Previous Year

Depreciation on Tangible Assets 79.44 126.03
Amortization of Renovation Expenses 169.73 127.08
Amortization of Intangible Assets 25.32 3.36

274.49 256.47
Less : Transferred from Capital Funds 274.49 256.47
Total - -

s Indian Institute of Management Udaipur
Schedule 19 - Prior Period Expenses

(R in Lakhs)

Administrative and General Expenses 2.89

Total 2.89

Indian Institute of Management Udaipur

Schedule 20 - Significant Accounting Policies

1. ACCOUNTING CONVENTION

The financial statements are prepared in accordance with the Indian Generally Accepted
Accounting Principles (GAAP) under the historical cost convention, and on the accrual
method of accounting.

The financial statements are broadly prepared on the basis of format prescribed by the
Ministry of HRD for Central Higher Educational Institutions.

2. USE OF ESTIMATES

The preparation of Financial Statements in conformity with Indian GAAP requires the
management to make estimates and assumptions in the reported amounts of assets and
liabilities (including contingent liabilities) as of the date of the financial statements and the
reported income and expenses during the reporting period. Management believes that the
estimates used in preparation of the financial statements are prudent and reasonable. Future
results could differ from these estimates. Difference between the actual results and
estimates are recognized in the period in which the results are known or materialize.

3. FIXED ASSETS
= Tangible Assets

Tangible Fixed Assets are stated at cost less accumulated depreciation. Cost of acquisition
is inclusive of freight, duties and taxes and incidental and direct expenses related to
acquisition, installation and commissioning.

In respect of projects under construction, related pre-operational expenses form part of the
value of the assets capitalized.

Expenditure incurred on major renovation in temporary rented premises is treated as Capital
expenditure.

= Intangible Assets

Intangible assets are stated at their cost of acquisition, less accumulated amortization and
impairment losses. An intangible asset is recognized, where it is probable that the future
economic benefits attributable to the asset will flow to the enterprise and where its
value/cost can be reliably measured.

E Journals, Computer Software and Logo are grouped under Intangible Assets.

4.. DEPRECIATION

Depreciation on Tangible and Intangible Assets has been provided on Straight Line Method
at the rates prescribed by MHRD.

Depreciation is provided for the whole year on additions during the year.

Expenditure incurred on major renovation in temporary rented premises is to be amortized
up to 31% March, 2016.

Assets, the individual value of each of which is Rs. 2,000/- or less (except Library Books) are
treated as Small Value Assets, 100% depreciation is provided in respect of such assets at the
time of their acquisition.




10.

11.

INVESTMENTS

Investments classified as “Long term investments” are carried at cost. Provision for Decline,
other than temporary, is made in carrying cost of such investments.

Cost includes acquisition expense like brokerage, transfer stamps.

REVENUE RECOGNITION

Fees from Students are recognized on accrual basis except for Enrollment fees for PGP for
Executives which is accounted for on the basis of the period of academic year.

Interest on Fixed Deposit is recognized on accrual basis.

INTEREST ON INVESTMENT

Interest on Investment out of Corpus Fund has been recognized on accrual basis and
credited to Income and Expenditure Account.

Interest on Investments out of Earmarked, Endowment and other Funds has been
recognized on accrual basis and allocated to respective Fund Account.

FOREIGN CURRENCY TRANSACTIONS

Transactions denominated in foreign currency are accounted at the exchange rate prevailing
at the date of the transaction.

GOVERNMENT GRANTS

Government grants are accounted on realization basis. However, where a sanction for
release of grant pertaining to the financial year is received before 31st March and the grant
is actually received in the next financial year, the grant is accounted on accrual basis and an
equal amount is shown as recoverable from the Grantor.

Plan Grants utilized towards the capital expenditure is transferred to Capital Fund.

Capital Grants / Funds related to Fixed Assets are treated as Deferred Income and
recognized in the Income and Expenditure Account on a systematic and rational basis over
the useful life of the assets, i.e. Capital grants / Funds are allocated to Income over the
periods and in the proportion in which depreciation is charged.

RETIREMENT BENEFITS

Accumulated Leave encashment benefit is accounted on accrual basis as per the Actuarial
Valuation report.

Other retirement benefits viz. Deposit Linked Insurance, Contribution to New Pension
Scheme are accounted on accrual basis.

PROVISIONS, CONTINGENT LIABILITIES AND CONTINGENT ASSETS

Provisions involving a substantial degree of estimation in measurement are recognized
when there is a present obligation as a result of past events and it is probable that there will
be an outflow of resources. Contingent liabilities are not recognized but are disclosed in the
accounts by way of a note. Contingent assets are neither recognized nor disclosed in the
financial statements.

! Indian Institute of Management Udaipur

Schedule 21: Contingent Liabilities &
Notes to Accounts

1. CONTINGENT LIABILITIES

(a) Disputed Demands - Rs. Nil (Previous year Rs. Nil)
(b) Claims against the Institute not acknowledged as debts - Rs. Nil (Previous year Rs. Nil)

2. UNEXECUTED CAPITAL CONTRACT

Gross Capital Contract Rs. 33,778.99 Lakhs (Previous year Rs. 30,659.81 Lakhs) of which
Unexecuted Capital Contract (Net of Advances) is Rs. 22,343.79 Lakhs (Previous year Rs.
27,736.91 Lakhs).

3. CURRENT ASSETS, LOANS AND ADVANCES

In the opinion of the Management, the current assets, loans, advances and deposits have a
value on realization in the ordinary course, equal at least to the aggregate amount shown in
the Balance Sheet.

4. TAXATION

The Institute is exemption from Income Tax u/s. 10 (23C) (iiab) of the Income Tax Act, 1961.
In view of this, no provision for Income tax has been considered necessary.

5. EXPENDITURE IN FOREIGN CURRENCY

(X in Lakhs)

As at
2015-2016 2014-2015

a) Membership Fees - 7.14
b) Books and Case Material - 1.77
¢) Honorarium 1.63 1.67
d) Software/E Journal 59.09 22.04
e) Others 7.74 22.44

6. EARNING IN FOREIGN CURRENCY

(R in Lakhs)

As at
2015-2016 2014-2015

a) Project, Program & Fees Income 6.78 -

7. CHANGE IN ACCOUNTING POLICY
(a) Accounting of Retirement Benefit-Leave Encashment:

Hitherto, Retirement Benefit in respect of Leave Encashment was accounted on the basis of
actual payment. From Current year onwards, Retirement Benefit in respect of Leave Encashment
has been provided on the basis of Actuarial Valuation.

Accordingly, Retirement Benefit in respect of Leave Encashment of Rs. 35.82 Lakhs has been
credited to Provision for Retirement Benefit Account and charged to Income and Expenditure
Account.




Due to this, Surplus for the year is lower by Rs. 35.82 Lakhs and Provision is higher to that extent.
(b) Method of Depreciation

Hitherto, Depreciation on tangible and intangible assets were provided on Written Down Value Method at
the rates specified in the Income Tax Act, 1961. However, as per the new format of financial statements for
Central Higher Educational Institutions prescribed by Ministry of Human Resource Development,
Department of Higher Education, from Current year onwards, Depreciation has been provided on Straight
Line Method at the rates specified by MHRD.

Accordingly, Accumulated Depreciation as on April 1, 2015 is lower by Rs. 116.77 Lakhs and the same has
been adjusted against Capital Fund.

Had IIMU continued to use the earlier rates, the depreciation would have been lower by Rs. 12.19 Lakhs
and Capital Fund would have been higher to that extent.

However, there is no impact on Surplus for the year.

Fees waiver is net of Rs. Nil (Previous Year Rs. 7.00 Lakhs) in respect of reversal of fees waiver granted in
earlier years.

The Institute has requested MHRD for transfer of the allotment of Grant-in-aid of Rs. 435.02 Lakhs (Previous
year Rs. 520.39 Lakhs) from Sec 35 (Grant-in-Aid Capital) to Sec 31 (Grant-in-Aid -General) and Rs. 33.28
Lakhs (Previous year Rs. 17.18 Lakhs) from Sec 35 (Grant- in-Aid -Capital) to Sec 36 (Grant-in-Aid -Salaries)
for the year. The above transfer has been given effect in the books of account for which sanction from
MHRD is awaited.

10. Corresponding figures for the previous year have been regrouped/ rearranged, wherever necessary to

make them comparable with those of current year.

Signature to Schedules 1 to 21

As per our report of even date

For Sorab S Engineer & Co.
Firm Registration No.110417W
Chartered Accountants

CA. Chokshi Shreyas B.
Janat Shah Dinkar Hiteshi Sheetesh Agarwal Partner
Director Chief of Administration Finance & Accounts Officer Membership No.100892
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